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New York Life Group Benefit Solutions  

LIFE, AD&D, 
LONG TERM DISABILITY

Basic Life and AD&D
For your peace of mind, all regular benefited employees are 
automatically enrolled in Basic Life and AD&D (Accidental Death & 
Dismemberment) coverage through New York Life Group Benefit 
Solutions (Formerly Cigna). This benefit is provided at no cost to 
you. Imputed income applies to benefits above $50,000 per IRS 
Publication 15-B (Group Term Life Insurance section) irs.gov/pub/irs-
pdf/p15b.PDF

• Employee Basic Life Plan offers a benefit of 1 time basic salary 
up to a maximum of $150,000

• Employee Basic AD&D Plan offers a benefit of 1 time basic 
salary up to a maximum of $150,000

• Spouse Basic Life Plan offers a benefit of $5,000
• Child(ren) Basic Life Plan offers a benefit of $2,000

Long-Term Disability
Regular benefited employees are automatically enrolled in Long-
Term Disability (LTD) coverage at no cost to you. (KPOA members 
are offered LTD benefits through KPOA). Long- Term Disability 
offers you a benefit if you become disabled and are unable to work. 
LTD begins on the 90th calendar day after an accident or illness that 
prohibits you from returning to work and brings a benefit of 66.67% of 
your monthly earnings, reduced by deductible income, to a maximum 
monthly benefit of $7,000 before reduction by deductible income. 
Long-Term benefits are paid until a) you are no longer disabled, or b) 
you reach age 65 (for disabilities beginning before age 62).

Voluntary Life
If you need additional life insurance to meet your financial 
needs, you can purchase voluntary life coverage through after 
tax deductions for yourself and your dependents. All amounts 
of additional life insurance coverage are based on the insured 
employee or spouse’s age on last January 1. Guarantee Issue 
coverage of $300,000 for employees, $50,000 for spouses, and 
$10,000 for children who enroll when first eligible. Amounts above 
guarantee issue, or if electing to enroll after first eligible, are subject 
to the health questionnaire/evaluation.

*Coverage amounts for ages 65 and over reduce due to age reduction 
(see contract for details).

Employee Voluntary 
Life Benefit

Employee maximum benefit is the lesser of 
$500,000 or 6 times annual basic salary

Spouse Voluntary 
Life Benefit

Spouse maximum benefit not to exceed 
100% of employee’s benefit or $300,000 in 

increments of $10,000

Child(ren) Voluntary 
Life Benefit Children benefit of $2,000, $5,000, or $10,000

You must elect Voluntary Employee Term Life to be eligible for the 
Voluntary Spouse Term Life and Voluntary Child Term Life insurance 
coverages. The amount of insurance on any dependents may not exceed 
100% of your Voluntary Term Life coverage amount.  Please note: You 
may not be enrolled as both a dependent and an employee. 

LTD Benefit Amount
66.67% of monthly earnings reduced by deductible 
income. Maximum monthly benefit $7,000 before 
reduction by deductible income.

2025 Open Enrollment
During the 2025 Open Enrollment for benefits beginning 
January 1, 2025, you can add or make changes to 
voluntary life elections. This year only, you will be able 
to elect up to the guaranteed issue amount without 
needing to provide Evidence of Insurability.




